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NETC-SKC-Z 20 February 2013

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: 1* Signal Brigade Command Policy Memorandum #11- Sexual Harassment/Assault Response
Prevention (SHARP) Program
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1. Reference AR 600-20, Army Command Policy, Chapter 7 & 8, 18 March 2008/RAR 20 September
2012.

1. 2k3l: AR 600-20, Army Command Policy, Chapter 7 & 8, 18 March 2008/RAR 20 September
2012.

2. The Sexual Harassment/Assault Response and Prevention Program reinforces 1* Signal Brigade’s
commitment to eliminate incidents of sexual misconduct through a comprehensive program that centers
on awareness of prevention, training, education, victim advocacy, response, reporting and accountability.
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3. Sexual Harassment and/or sexual assault is unacceptable conduct and will not be tolerated in 1*
Signal Brigade. They are crimes which violate basic human dignity and the standards of decency that we
are sworn to uphold and protect. It is the responsibility of every Soldier and DA Civilian to prevent
sexual harassment and sexual assault.
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4, Sexual Harassment is the “Unwelcome sexual advances, requests for sexual favors, and other verbal
or physical conduct of a sexual nature when: (1) submission to or rejection of such conduct is made either
explicitly or implicitly a term condition of a person’s job, pay, or career; (2) submission to or rejection of
such conduct by a person is used as the basis for career or employment decisions affecting that person; or
(3) such conduct interferes with an individual’s performance or creates an intimidating, hostile, or
offensive environment.”
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5. Service members who are victims of sexual harassment have two complaint options from which to

choose: Formal and Informal Complaint.
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a. Formal Complaint is one that a complainant files in writing and swears to the accuracy of the
information. (See AR 600-20, Appendix D for further guidance)
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b. Informal Complaint is any complaint that a Soldier or Family member does not wish to file in
writing. (See AR 600-20, Appendix D for further guidance)
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6. Sexual assault is a crime defined as intentional sexual contact, characterized by use of force, physical
threat or abuse of authority or when the victim does not or cannot consent. Sexual assault includes rape,
nonconsensual sodomy (oral or anal sex), indecent assault (unwanted, inappropriate sexual contact or
fondling), or attempts to commit these acts. Sexual assault can occur without regard to gender or spousal
relationship or age of victim. “Consent” will not be deemed or construed to mean the failure by the
victim to offer physical resistance. Consent is not given when a person uses force, threat of force, or
coercion or when the victim is asleep, incapacitated, or unconscious.
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7. Service members who are victims of sexual assault have two reporting options from which to choose:
Restricted and Unrestricted.
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a. Restricted Reporting allows a Soldier who is a sexual assault victim, on a confidential basis, to
disclose the details of his/her assault to specifically identified individuals and receive medical treatment
and counseling, without triggering the official investigative process. Soldiers who are sexually assaulted
and desire restricted reporting should report the assault to the SARC, VA, chaplain or a healthcare
provider.
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b. Unrestricted Reporting allows a Soldier who is sexually assaulted and desires medical treatment,
counseling, and an official investigation of his/her allegation to use current reporting channels (i.e. chain
of command or law enforcement), or he/she may report the incident to the SARC or the on-call VA,
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c. Victims electing either of the reporting options will be treated with fairness, dignity and respect.
Care will be taken to protect individual privacy and avoid instances of secondary victimization.
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8. Commanders will educate all personnel on the SHARP program and implement plans to mitigate/

prevent sexual harassment/assault from occurring. Commanders, supervisors, and leadership at every
level, be they military, civilian or contractor, will take responsibility for both the prevention of and
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appropriate response to sexual harassment/assault. Our Soldiers are our most valuable assets and are the
comnerstone of our combat readiness in Korea. All incidents of sexual harassment/assault destroy good
order and discipline, unit cohesion and violate everything for which we as American Soldiers stand.
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a. All leaders will speak personally to all newly arriving Soldiers and employees to ensure there is a
clear understanding of the chain of command’s commitment to sexual harassment/assault prevention,
willingness to thoroughly investigate allegations of the same, and determination to ensure all victims
receive prompt, professional and compassionate care. Commanders and leaders will be familiar with the
Sexual Assault Prevention Program regulation (USFK 600-20), the duties and responsibilities of the
Area/Installation Sexual Assault Response Coordinator (SARC) and the Unit/Sexual Assault Victim
Advocate (UA/SAVA) and the Army’s Victim/Witness Assistance Program Regulation (AR 27-10,
Chapter 18).
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b. Personnel in command, supervisory positions, and leaders at all levels will be personally involved
in ensuring we eliminate risk factors which threaten a safe environment form work areas, living quarters
and recreational facilities.
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9. The only reporting option for DoD civilians employees, U. S. contractors and KATUSAs is
Unrestricted reporting for sexual assault. However, (a) DoD civilian employees and their family
dependants 18 years of age and older and (b) US Citizen DoD contractor personnel when they are
authorized to accompany the Armed Forces OCONUS and their US citizen employees will be offered
limited SHARP services of a SARC and sexual assault VA while undergoing emergency care OCONUS.
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10. It is my personal commitment to ensure every member of this command and their family members to
know of my stead-fast determination to prevent sexual harassment/assault. We cannot allow sexual
harassment/assault to injure out personnel, friends, and families, destroy our professional values or
compromise readiness.
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11. Any person being sexually harassed/assaulted should contact the brigade SARC (DSN 723-4833 or
cell 010-3699-6574), USFK Hotline (DSN dial “158” or commercial 0503364-5700), company UVA, or
chaplain immediately.
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12. The proponent for this policy letter is the 1% Signal Brigade SHARP SARC, DSN: 723-4833.
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“FIRST TO COMMUNICATE!”

: . DENBURGH IIT
COL, SC
Commanding
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